MEMORANDUM OF AGREEMENT
BETWEEN
THE TOWN OF CARVER, MASSACHUSETTS
AND

AFSCME COUNCIL 93 LOCAL 1700

The TOWN OF CARVER (hereinafter “the Town"), and the American Federation of State,
County and Municipal Employees, Council 93, Local 1700, Carver DPW employees
(hereinafter “the Union”), hereby mutually agree to the following terms and conditions of
settlement of the contract negotiations for the successor Collective Bargaining Agreement
that will be in effectfor a three (3) year period from July 1, 2022 through June 30, 2025.

All terms and provisions of the predecessor Collective Bargaining Agreement that was
effective from July 1, 2021 to June 30, 2022 shall, exceptas modified by the terms of this
Memorandum, be extended for a three (3) year period from July 1, 2022 through June 30,

2025,

All references to dates in the successor Collective Bargaining Agreement shall be changed
to reflect the terms of the successor Agreementunless otherwise provided for in this

document.

Unless otherwise specified herein, all modifications of economic and non-economic
working conditions will take effect as of the date of ratification of this Agreement. Any
written interim agreements that have been entered into by the parties since the ratification
of the predecessor Collective Bargaining Agreementand that require the modification of
existing contractlanguage shall be incorporated into the new Collective Bargaining

Agreement.

1. Article 11 Overtime
Overtime - SNOW REMOVAL/EXTREME WEATHER EVENTS/STATES OF

EMERGENCY
All employees engaged in SNOW AND ICE CONTROL/EXTREME WEATHER

EVENTS/STATES OF EMERGENCY will receive an additional $5:06-$10.00 per hour
for each hour worked during overtime hours.

2. Article 17 Vacation




3. Article 18A Sick Leave
Each employee shall be credited with sick leave with pay atthe rate of three
quarters-{3/4}-days-one and one-quarter (1 %) for each month of service. Sick leave
credit will begin the first day of the month in which the employee is employed, the
working day of that month. Sick leave shall be accrued to a maximum of ainety-{503
one hundred (100) days. Employees will not be charged for days against sick ime
for days off due to injuries on duty with the Department of Operations and

Maintenance.

4. Article 19 Uniforms and Protective Clothing
Town will pay each employee a uniform allowance of $960-06 $950 inyear 1,
$975.00 in year 2 and $1,000.00 in year 3, to include steel toe safety shoes that must
be worn if required by the Department Head

5. Article 23 Health and Welfare ,
All Unit employees (hired after July 1,2016) shall contribute equally, an equal share
of thirty - five (35%) percent with the town to pay for their health premiums for the
town wide health care programs offered by the Board of Selectmen effective July 1,

2022

All Unit employees (hired after July 1, 2016) shall contribute equally, an equal share
of thirty-five {35} thirty (30%) percentwith the town to pay for their health
premiums for the town wide health care programs offered by the Board of

Selectmen effective fuly 1, 2023

All Unit employees (hired after July 1, 2016) shall contribute equally, an equal share
of thirty{30%)- twenty-five (25%) percentwith the town to pay for their health
premiums for the town wide health care programs offered hy the Board of
Selectmen effective July 1, 2024

6. Article 25 Classification and Pay Rates
Effective July 1, 2022 - 0% increase
Effective July 1, 2023 - 2% increase
Effective July 1, 2024 ~ 2% increase

Effective July 1,2022 employees will be placed on anew wage scale and all
employees will be moved to the nexthigher step within their current grade.

Effective July 1, 2023, step 1 will be deleted and a new step 10 will be added to the
wage scale, employees will move to the next higher step

Effective July 1, 2024, step 1 will be deleted and a new step 10 will be added to the
wage scale, employees will move to the next higher step

Employees who hold the following licenses and endorsements will receive the
highest stipend per fiscal year, which is in the job description of the employee, This

stipend will be added to the base pay.



An employee will only be paid the highest stipend that the employee qualifies for
andnot all stipend categories.

7/1/2022 7/1/2023 7/1/2024
Hoisting, 24, 1C, 4E, 4G - $2,000.00 $2,500.00 $3,000.00
24, 4E, 4G $1500.00 $2,000.00 $2,500.00
Hoisting 2A with 1C, 4E or 4G $1,000.00 $1,500.00 $2,000.00
Hoisting 2B or CDL Class A $500.00 $1,000.00 $1,500.00
CDL Class B with air brakes $300.00 $650.00 $1,000.00
Osha 10 $750.00 $775.00 $800.00

7. Article 25A Longevity
Amounts to be added to base wage.

8. Article 30 Miscellaneous Provisions
Section 5: Effective Date — July 1, 2022 - June 30, 2025

Section 11: Cell Phone : The union members are eligible to receive a

reimbursement of fortr{$40-003 fifty ($50.00) per month for maintaining a
personal smart phone or employees can request a yearly reimbursementas long

as the bills are submitted by June 15th of each year.

TOWN OF CARVER

oz F, - =
et > (.




5UB3S UIBMIBG HYE+

£9°5Z8 BL¥Ts  |z0%eS LEECS 892 €0'22s  [8€TES oL isTes £5'6TS Jeloge]

T0'/Zs ferses 8°sZs  [€LVES o0¥TS  |0E€ZS [29TeS 96TCS  [ZETCS L7025 UBIPOISND/0UBUBIUIEN

Z0'ETS 8T'8Ts  |98z5  {99'STS BL5CS €0'STS TEVLS 09'€es 16225 vZ'Zes 1903BYSPUNOID UEIS|SSY

‘IBJ0GET/IOALA FONL L]

TTIES 0£'QES r6es 95°9E% ELLTS 26'923 Y3aCs 8E'5TS 79'7TS T6ECS do/3ulRlA SifRdS|

sl ‘do dmb3 Aasay

o0'Les  IRe'SES €6'VES  [T6'€ES 26'7€S  [967TES E0°TES £T°08% ST'ETS oy'ses DIIELIT] JUEISISSY|

TEBES 6TLES  [TT9gs”  {90°Ses po'bES  {YO'EES 8G'ZES ST'Ies  {PTOES  |9E'sTS JWBYIIW pERH/UBLLSIO]

01 daig| g aelg g da3s £ dp3g gdaig 5d=s b dag £ 4935 Zdaig T 0938 P

: , (Ee0-C da18) B A T UE TR TV 0

6LFS  [L0'WIS [LE'EZ§ {69'eeS €028 8ETES 84028 {9T°0ZS LSETS 00'6TS 1aJoge]

£2°928 9p'ST8 (AR Ve 0g'Ezs  |2oees 96'TZS TETLS  |0L'0T8 QT0z8 UBJPOISTID/SoUBLEILIRH

L1828 SE'ZTS  {85°07% BL'5ES  |€0'GCS 0EYTS BSETS 06278 [pCTes (6978 +20393SPUN0ID JUBISISSY,

Ual0ge1/eAla KNI

Qg 08s [Tr'ers [9gEes €Lrzs [eeeed £1°578 LE°SES E9'PCS  [ZE'€ZS  |ZCEZS do/ueiy Iseesds

Jng 'do dinb3 Asesy

LE'SES Z5'7ES TEEES e6CES  [98'TES  |e0'TES ET'0ES 32'678 Oy'ges 18'LeS Slueyns Al JUeIsissy

EWLES  [0T9ES S0'SES E0°bes  jPO'EES [807es pTIES beoes 9€'62S  |09'8CS DWUBLIBIA pEaH/UelBio]

QT daig & g gdeoig £4d318 ELERS g dais ydas gdayg zdsig T A8 L

{2202+ da1g) £7027 AeMmysIH SAR)

£Q'T§ LEETS  |69TEs 078 [6€T2S  {L0Ts gT0TS LTETS QU'sTS P8I J=loget

NS TL'PeS 66°E2S 0€'Ees 29288 |36 [¢E'TZS 0L0zs orozs 15615 Helpo3sny/aouBusiuEn

7S ST9Ts  j8L'sTS E0°SCS 0g'ves 65'€S 06'22s  |yrezs 65'7es  [38'02% 1303aYSpUNGID JURSISSY

i IBICGET/ISALI NI

. TS 858TS  [eLZ§  ({165¢8 £T'928 LE'STS BRI I = - 73 do/AueN 9siepads)
Hny ‘do dinby Asesp

EGYES T6'EES 26°CES 9ETES €0'TES L 0ES ST'eZs |ov'ses P VRT3 JIMBYOBIN JURYS[SSY

0T’9g% S0°5ES E0VES  |PO'EES 8U'ZES YU'TES  [YTOES SC6TS 0§'82S  {£9°ZE5 DILEYOBW PESH/UBWIAIR

aT d=ig g daig g dalg £d218 gdagf ~ gdms ydals gdasg zdaig 7 da3s £

{Z dayg pjo) 220¢ Aemugiz lsrae)

a3 5622 67T §0'2T 29'TZ st 62°07 LE'0Z 865°5T 8567 Uz'eT 83T Y8t &0'8T T=ioqe}
SLYT IR 73 64782 TEET £8'CT e 86T 810 234 TL0T geUc [1E'6T TSET ET'6T UBIPOSNT/AduBUBUe
88797 sgge |89°ST S0°SE 592 80T 0g'ee YTEC R9'CT ¥e2T T8TZ RETY 96°Q% 3§07 J5H83NSPUNDID JURISISSY]
1320071/ 43A1 Yo

898 £0°8C JR g Y6797 9 [2:4C74 BESE €89PT oW [4:3:73 e 66'Z8 82T 0Tz do/uey Jsepads
. 4my do dinba Anesy

S6tE BZ'EE £5°CE 86°TE 9g'IE J 73 ST0E STET 96°87 wer s8'LT 0842 L0592 $2'92 JIUBIRIA JUEISISSY|
0TsE Tr've PLEE 80'EE ZV'ZE BLIE LTTE 9508 965'6 LE'6T 08"z £TBE LT £TLZ SMUEYIBIN PESH/UBLUE0]
vrdeis| erdeis) zroms  Trdess|  OE 0SS g deo3g gdaig JE gdeais g dagg tr te9is gdaig Zdas T dals 2[IL

T20T ABMIEIH Jaale)



